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o
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O
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SH
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R
F

)&
 C

O
N

T
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G
E

N
C

Y
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R
A

N
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TRO

D
U

CTIO
N

 
h

e
 
s
c
h

e
m

e
 

is
m

e
a
n

t
 

f
o

r
 
c
a
n

d
i
d

a
t
e
s
 

w
lh

o
 
w

is
h

 
to

 
p

u
r
s
u

e
 
r
e
s
e
a
r
c
h

 
le

a
d

in
g

 
to

 
a 

P
h

.D
. 

d
e
g

r
e
e
 

in
 

v
ario

u
s d

iseip
lin

es o
ffered

 th
ro

u
g

h
 v

ario
u

s seh
o

o
ls. 

F
ach

 y
ear n

u
m

b
er o

f fello
w

sh
ip

 and co
n

tin
g

en
cy

 

g
ran

ts
u

n
d

er th
is seh

em
e sh

all b
e d

ecid
ed

 by the C
o

m
p

eten
t A

u
th

o
rity

. 

h
e
 
o

b
je

c
tiv

e
 
o

f
 th

is 
sc

h
e
m

e
 

is 
to

 
p

ro
v

id
e
 

a
n

 
o

p
p

o
rtu

n
ity

 
to

 
re

se
a
rc

h
 

sc
h

o
la

rs 
to

 
u

n
d

e
rta

k
e
 

a
d

v
a
n

c
e
d

 
stu

d
y

 
an

d
 

rescarch
 

in v
ario

u
s 

d
iscip

lin
es 

o
f 

S
cien

ce. 
H

u
m

an
ities, 

L
aw

, 
E

n
g

in
eerin

g
 &

 

T
ochnology. A

rchitecture, M
ass

C
om

m
unication, M

anagem
ent. M

edical &
 P

aram
edical H

ealth S
ciences 

and d
u

c
a
tio

n
. 

ST
IPE

N
D

 &
 TEN

U
R

E 
T

h
e stipend o

f an
 1P R

eseareh F
ellow

 w
ill be R

s. 12000/ p.m
 for a period o

f 2 years. In addition 

a
n

n
u

a
l c

o
n

tin
g

e
n

t g
ra

n
t o

f R
s. 

1
0

,0
0

0
/- p

er fello
w

 w
ill b

e p
ro

v
id

ed
 to

 th
e fello

w
. 

N
o

 H
R

A
 w

ill b
e p

aid
 

to
 th

e
 F

ello
w

. T
h

e
 g

u
id

e
lin

e
s fo

r u
tilizatio

n
 o

f co
n

tin
g

en
t g

ran
ts are g

iv
en

 in
 A

n
n

e
x

u
re

-"
A

V
I. 

in
creased

 
Rs 

to
 

O
n

 C
o

m
p

le
tio

n
 o

f tw
o

 y
ears as IP

 R
esearch

 F
ello

w
, th

e stip
en

d
 m

ay
 b

e 

14.000/- p
.m

 for the 3 
an

d
 subsequent year, on the basis o

f assessm
ent o

f F
ellow

s' research progress/ 

ach
iev

em
en

ts th
ro

u
g

h
 interview

 by an E
xpert C

om
m

ittee to be constituted by the D
ean o

f the respective 

S
c
h

o
o

ls com
prising 

o
f three m

e
m

b
e
rs 

o
n

e
 ex

tern
al expert,

Supervisor 
an

d
 D

e
a
n

 o
f th

e sch
o

o
l. 

T
h

e
 

proform
a 

for 
3 

M
e
m

b
e
rs 

A
sse

ssm
e
n

t 
C

o
m

m
ittee 

R
eport 

for 
upgradation 

o
f 

IP
R

F
 

is 
given 

in
 

A
nnexure-

X
IX

. 
In

 th
e
 
e
v

e
n

t o
f the 

C
o

m
m

itte
e
 
n

o
t recom

m
ending upgradation 

th
e 

can
d

id
ate 

w
ill 

c
o

n
tin

u
e
 

a
s
 

IP
 

R
e
se

a
rc

h
 

F
e
llo

w
 

w
ith

 
a 

stipend 
o

f R
s 

12,000/- 
p

.m
 for 

th
e 3 

y e
a
r
 

an
d

 
for 

th
ese 

c
a
n

d
id

a
te

s 
th

e
 

p
ro

g
re

ss 
o

f re
se

a
rc

h
 

w
o

rk
 

w
ill 

be 
assessed

 again 
at 

th
e 

en
d

 
o

f 
3

"
 

y
ear 

fo
r 

su
c
h

 

upgradation. 
If the w

o
rk

 o
f IP

 R
e
se

a
rc

h
 F

e
llo

w
 is still n

o
t found satisfactory, for the upgradation, th

e 

fellow
ship m

a
y

 b
e te

rm
in

a
te

d
. 

It is expected th
at F

e
llo

w
s w

ill h
a
v

e
 published w

ork 
o

r
 accepted for publication, w

o
rk

 to
 th

eir 

cred
it by th

e en
d

 o
f 3

rd
 y

ear. T
h

is shall fo
rm

 a
n

 im
portant criterio

n
 for judging th

e p
ro

g
re

ss m
a
d

e
 by the 

c
a
n

d
id

a
te

. E
x

ten
sio

n
 o

f te
n

u
re

 o
f IP

 R
e
se

a
rc

h
 F

e
llo

w
 for th

e 4th y
e
a
r w

ill b
e o

n
 the b

asis o
f the p

ro
g

re
ss 

rep
o

rt an
d

 re
c
o

m
m

e
n

d
a
tio

n
 o

f th
e
 guide. 

N
o

 fu
rth

er e
x

te
n

sio
n

 beyond fo
u

rth
 y

e
a
r m

a
y

 b
e pernm

itted. 

O
n

 th
e com

pletion o
f te

n
u

re
 o

f fellow
ship 

o
r
 te

rm
in

a
tio

n
 of fellow

ship, IP
 R

esearch
 F

ello
w

 has 

to
 su

b
m

it p
ro

g
re

ss report fo
r th

e e
n

tire
 
d

u
ra

tio
n

 o
f fellow

ship fo
r w

h
ic

h
the proform

a is enclosed 
a
s
 

A
nnexure-X

X
". 

A
G

E
 LIM

T 

T
h

e u
p

p
e
r a

g
e
 lim

it fo
r IP

 R
e
se

a
rc

h
 F

e
llo

w
 shall b

e 3
0

 y
e
a
rs relaxable u

p
to

 5 y
ears for S

C
S

I, 

w
o

m
e
n

 a
n

d
 p

h
y

sically
 h

an
d

icap
p

ed
 sc

h
o

la
rs. 
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T
h

e
 fello

w
sh

ip
 w

ill b
e
 a

w
a
rd

e
d

 
to

 th
e
 se

le
c
tc

d
 ap

p
lican

ts by 
a 

fo
rn

a
l 

le
tte

r issu
e
d

 by 
D

R
C

 alo
n

g
 

w
ith

 te
rn

m
s
 a

n
d

 c
o

n
d

itio
n

s o
f fellow

ship u
n

d
e
r th

e
 in

tim
a
tio

n
 to

 th
e D

e
a
n

 o
f U

n
iv

ersity
S

c
h

o
o

l o
f S

tudies 

(U
S

S
). S

u
p

erv
iso

r a
n

d
 
C

o
n

tr
o

lle
r
 o

f F
in

a
n

c
e
. 

d
a
te

 o
f o

ffe
r le

tte
r. 

alongw
ith o

th
er n

e
c
e
s
s
a
ry

 d
o

c
m

e
n

t
s
 
a
s
 m

e
n

tio
n

e
d

 in
 th

e
 a

w
a
rd

 le
tte

r duly signed by 
th

e
 S

u
p

erv
iso

r a
n

d
 

D
e
a
n

 o
f th

e S
ch

o
o

l. 
T

h
e
 p

ro
fo

rm
a
 fo

r undertaking by IP
 R

e
se

a
rc

h
 F

e
llo

w
 o

n
 a

c
c
e
p

ta
n

c
e
 o

f th
e
 a

w
a
rd

 o
f 

R
escarch

 
F

ello
w

sh
ip

 is 
e
n

c
lo

s
e
d

 
a
s
 

A
n

n
e
x

u
r
e
-
X

X
I
. 

after th
e
 receipt o

f c
la

im
 

b
ill duly signed by th

e S
u

p
erv

iso
r an

d
 

fo
rw

a
rd

e
d

 by 
th

e 
D

e
a
n

 o
f th

e S
ch

o
o

! 

categorically 
stating 

if
 a

n
y

 
le

a
v

e
 

h
a
s 

b
een

 
a
v

a
ile

d
 

during 
th

at 
c
a
le

n
d

a
r 

m
o

n
th

. 

F
ellow

ship sh
all b

e m
ad

e a
v

a
ila

b
le

 fro
m

 
D

R
C

 o
ffice an

d
 e

n
c
lo

s
e
d

 
a
s
 
A

n
n

e
x

u
r
e
-
X

X
I
I
. 

T
h

e claim
 bill 

(in
 th

e prescribed proform
a e

n
c
lo

s
e
d

 
a
s
 A

n
n

e
x

u
re

-X
X

II) 
m

u
s
t re

a
c
h

 in
 th

e o
ffice o

f D
R

C
 by 20h o

f 

e
v

e
ry

 m
o

n
th

 fo
r booking th

e expenditure a
n

d
 o

n
w

a
rd

 tra
n

s
m

is
s
io

n
 to

 
A

c
c
o

u
n

ts
 B

ra
n

c
h

 fo
r 

p
a
y

m
e
n

t in 

S
ch

o
lar's B

an
k

 A
/c

 operational w
ith

 th
e o

ffic
ia

l 
b

a
n

k
 o

f U
niversity. 

S
u

b
seq

u
en

t p
a
y

m
e
n

ts after e
v

e
ry

 

c
a
le

n
d

a
r y

e
a
r w

ill 
b

e m
a
d

e
 only 

a
fte

r receipt 
o

f
 (a) the p

ro
g

re
s
s
 rep

o
rt o

f th
e 

R
e
s
e
a
rc

h
 

F
e
llo

w
 in 

th
e 

prescribed proform
a (for th

e
 period 

fro
m

 1 
A

pril 
to

 31 
M

arch
) 

a
s
 
A

n
n

e
x

u
r
e
-
X

X
I
V

.
 (b) S

ta
te

m
e
n

t o
f 

a
c
c
o

u
n

t
s
 o

f expenditure (c
o

n
tin

g
e
n

c
y

 grant) 
in

c
u

r
r
e
d

 during 
th

e
 fin

a
n

c
ia

l 
y

e
a
r (for th

e period 
fro

m
 

1 

A
pril 

to
 31* M

arch) 
a
s
 
A

n
n

e
x

u
re

-X
X

V
. 

T
h

e
 S

u
p

erv
iso

r sh
all b

e
 resp

o
n

sib
le fo

r 
p

ro
p

e
r u

tiliz
a
tio

n
 o

f 

g
ran

t a
n

d
 fo

r rendering th
e
 a

c
c
o

u
n

t (A
n

n
e
x

u
re

-X
V

III). 

T
h

e o
ffer sh

o
u

ld
 

h
e
 
a
v

a
ilc

d
 

w
ith

in
 
o

n
e
 
m

o
n

th
 

fro
m

 
th

e 

T
h

e fellow
ship w

ill 
b

e
 a

c
tiv

a
te

d
 a

fte
r th

e receipt o
f th

e joining rep
o

rt
o

f th
e
 

fe
llo

w
 

F
ellow

ship w
ill 

b
e 

re
le

a
se

d
 

o
n

 m
onthly b

asis 

P
ro

fo
rm

a 
o

f 
the 

C
O

N
TIN

G
EN

C
Y

 G
R

A
N

T 

A
 contingent g

ra
n

t o
f R

s.1
0

,0
0

0
/-

p
e
r 

a
n

n
u

m
is provided 

o
n

 re
im

b
u

rs
a
b

le
 b

a
sis 

to
 IP

 
R

e
s
e
a
rc

h
 

F
ello

w
 to

 b
e spent through th

e
 S

upervisor a
n

d
 fo

rw
a
rd

e
d

 by th
e
 D

e
a
n

 o
f th

e
 S

c
h

o
o

l (A
n

n
e
x

u
re

-X
X

V
) 

F
o

r less th
an

 
o

n
e
 y

ear, th
e co

n
tin

g
en

t g
ran

t w
ill b

e
 a

d
m

issib
le

 
o

n
 p

ro
-rata b

a
sis. T

h
e
 u

n
sp

en
t b

a
la

n
c
e
 o

f 

contingency grant a
t th

e e
n

d
 o

f a 
y

e
a
r m

a
y

 b
e
 c

a
rrie

d
 fo

rw
a
rd

 to
 th

e
 n

e
x

t y
e
a
r. A

ll th
e
 expenditure m

adec 

u
n

d
er th

e contingency h
e
a
d

 h
as to

 b
e
 reported to

 th
e
 D

R
C

 o
ffic

e
 prior to

 processing fo
r re

im
b

u
rs

e
m

e
n

t 

an
d

 p
ay

m
en

t by U
niversity A

c
c
o

u
n

ts
 b

ra
n

c
h

 to
 th

e sc
h

o
la

r. T
h

e
 d

e
ta

ils o
f th

e
 expenditure m

a
d

e
 u

n
d

e
r 

d
ifieren

t h
ead

s w
ill b

e m
a
in

ta
in

e
d

 by th
e
 U

niversity R
e
se

a
rc

h
 fello

w
 o

n
 sep

arate R
egister to

 b
e
 c

e
rtifie

d
 

by the S
upervisor. 

PR
O

G
R

ESS R
E

PO
R

T
 

T
h

e preparation of annual p
ro

g
re

ss rep
o

rt o
n

 th
e re

se
a
rc

h
 w

o
rk

 d
o

n
e sh

all b
e e

sse
n

tia
l part o

f th
e 

F
ellow

's w
ork. 

E
ach 

R
esearch 

F
ello

w
 shall 

su
b

m
it h

is/h
er an

n
u

al 
p

ro
g

ress 
rep

o
rt 

in
 th

e 
p

rescrib
ed

 

proform
a w

ith
in

 
a period o

f 15 days 
after com

pletion o
f fin

an
cial y

ear te
n

u
re

 (latest by 
1

5
" A

pril 
o

t 

e
a
c
h

 y
ear) in

 D
R

C
 o

ffic
e
 th

ro
u

g
h

 S
u

p
e
rv

iso
r a

n
d

 D
e
a
n

 o
f th

e
 S

c
h

o
o

l. 
T

h
e
 p

ro
g

re
ss re

p
o

rt s
h

o
u

ld
 
b

e
 

alw
ays accom

panied by copies of Published Papers/ R
e-Prints/ Pre-Prints o

f papers duly acknow
ledgng 

the financial assistance of the U
niversity, failing w

hich the fellow
ship w

ill be term
inated. A

ttendance 
re

c
o

rd
 

m
u

st 
a
c
c
o

m
p

a
n

y
 

th
e
 

a
n

n
u

a
l

re
p

o
rt 

a
n

d
 

is 
to

 
b

e
 

m
a
in

ta
in

e
d

 
b

y
 

th
e
 

S
u

p
e
rv

iso
r/ 

D
e
a
n

 o
f 

th
e
 

c
o

n
c
e
rn

e
d

 sch
o

o
l. 

PU
B

LIC
A

TIO
N

/PA
TEN

T 

T
he results o

f F
ellow

's research 
w

ork 
m

ay 
be 

published 
in 

standard refereed journals. 
IT 

SH
O

U
LD

 B
E EN

SU
RED

,TH
A

T TH
E A

SSISTA
N

C
E PRO

V
ID

ED
 BY

 the U
niversity is A

LW
A

Y
S 

A
C

K
N

O
W

L
E

D
G

E
D

 N
A

L
L

 S
U

C
H

 P
U

B
L

IC
A

T
IO

N
S

. 



OBLIGATIONS OF RESEARCH FELLOW 
ie/she be a full time researcher and submit himself/herscelf to the disciplinary regulauo . University, Regular atendance of the fellow nay be ensured by the Supervisor/ Dean by kCp an attendance register. 

the 

he Kescarch Fellow is not to take any assignment other than related to his/ner aPP 
roved 

fescarch programme, paid or unpaid. His/her taking up any paid assignment at any ne 

the course of fellowship, may lead to the fellow being asked to pay back ne 

fellowship amount. 
entire 

Once a Research Fellow accepts the Fellowship and joins, it is incumbent on him/her to col the rescarch for the normal tenure of the fellowship or for such lesser duration, whicn ne 

orngimal objectives of the research problem have been achieved (A minimum of two years).

No Fellow shall discontinue his/her Fellowship without prior approval of the University. In casc 

he/she wishes to discontinue the fellowship prior to completion of the tenure on attainment or 

original objectives of research, he/she must submit the resignation to DRC through the 
Supervisor and Dean one month in advance, indicating specific reasons for not continuing the 

Fellowship. The Fellowship shall eease from the date stipulated. 

The research Fellow must send a detailed consolidated report of the research work done during 
the entire period of Fellowship on completion of the tenure/resignation of the Fellowship through 
the Supervisor and Dean to DRC in the prescribed proforma within 15 days. The fellow should 
also submit NO DUE CERTIFICATE through the Supervisor and Dean after the completion 
of the fellowship. 

Any kind of paid. part-or-full-time employment, or private practice even in hororary capacity is 

not permissible during the tenure of Fellowship. 

Any equipment purchased from the contingency grant will be returned to the store of the school 
or reissucd to Supervisor. 

TEMPORARY TEACHING & RESEARCH JOB 
A Research Fellow on the recommendation of Supervisor and Dean may be permitted by 

temporary paid lectureship/research job in a recognized R&D 
Institution/University. College/Institute of repute/Recognized R & D Instiution/PDF studies in India & 
abroad for a period not exceeding one year during the entire tenure of the Fellowship. The Research 

Fellow will not be entitled to any extension of the Fellowship for such periods. The Fellow will not be 

entitled to stipend or contingency during such leave. Such leave period will be counted in the tenure. 

Such leave can be taken only after joining and working as Research Scholar at least for one year. 

University to take up 



LEAVE 
Leave with stipend not cxceeding 30 days for each completed year of tenure may he allowed by 

the Supervisor/ Dean after the requcst has been communicated to DRC. The lcave will be treated as part 

of the Fellow's tenure. The leave due can be carried over to the next year, however not morc than 60 

days can be accunulated at any time during the tenure. Of this not more than 30 days can be availed at 

the end. prior to completion of the tenure of Fellowship. During the first year of Fellowship or any. 

uncompleted year leave may be granted on pro-rata basis. Sanction of leave without stipend may be 

considered by University under special circumstances. In case a Fellow proceeds on leave before 

termination of Fellowship, he/she must join back before the expiry of tenure; failing which the tenure 

will be deemed to have terminated with effect from the date he/she proceeded on lcave. 

Women Fellows with less than two surviving children are entitled for full stipend. during the 

period of absence upto 135 days on grounds of maternity. Such leave shall be sanctioned by the 

Supervisor and Dean of the School under intimation to the University through DRC officec. The 

Fellowship amount for leave period will be paid after the fellow resumes duty and submits a medical 

certificate in support of actual confinement. 

TERMINATION OF FELLOWSHIP 

The fellowship shall normally stand terminated on completion of its tenure or from the date the 

Fellow resigns and his/her resignation has been accepted by University. The Fellowship may be 

terminated by the University on the recommendation of the Supervisor and Dean of the school. 

The fellowship may also be terminated on (a) disciplinary 
grounds/misconduct (b) 

Unsatisfactory progress of research work (c) Failure in any of the examination related to Ph.D. (d) 

Candidate found ineligible later. 

The fellowship will be terminated from the date of viva-voce for the award of Degree of Ph.D or 

on completion of fellowship tenure whichever is earlier. 

If a fellow leaves without permission, stipend due at any time shall not be paid to him/her, till all 

University and other dues are cleared and certified by the Dean. Responsibility in such cases shall be 

that of the Dean of the concerned school. 

IPResearch Fellow (IPRF) must settle their claims within one year of leaving the Fellowship. No 

claim will be admitted by University after one year of leaving the Fellowship. 

RECORDS: 

Dean office of every school shall maintain all records of the Research Scholars of the school 

(Such as filled in application form, selection letter, joining letter, leave records, contingency grant 

expenditure, progress report etc.) the office of the DRC shall maintain all the records for each Research 

Scholars of the University. The consolidated mark sheets for all the course work for the individual 

scholar shall also be maintained by the DRC office. Records for RAT examination may be maintained 

by the DRC office for one year only. 



GENERAL GUIDELINES FOR UTILIZATION OF CONTINGENCY GRANID 

ANNEXURE-XVIE 

To facilitate speedy day to day working of the research Fellowships. the following power ca exercised by the Supervisors of Research Fellow in concurrence with the Dean of the SChoo 

be 

1. Sanctioning of leave when it is due. 
2. Approving of tours of research Fellows for: 

Attending Symposia/Seminars/Conferences in India provided the Scholar is presenting paper that 
have been accepted and for attending Workshops/Training Courses relevant to the rescarcn 
proposal;: 

1. 

i. Field work connected with research: 

111. Computation work: 

3. Utilization of contingent grant for the following: 

. Acquisition of books and documents of relevance to the research topic provided these are not 

available in the library of the University; 

ii. Towards meeting actual train fare and DA3 during tours the research Fellows will be entitled to 

TA/DA as admissible by Rules & Regulations of University; 

ili. Chemical/consumable items required for the research work. 

v. Equipment required exclusively for research. 

Photographic materials for research or thesis work. V. 

Vi. Computation charges. 

vii. Reprints/ Off- print of research papers 

vii. Stationery and postal charges. 

Contingent grant cannot be utilized for: 

i. Foreign travel or other expenses for visit abroad. 

ii. Stationery items such as: pen. pencils, folders, file covers, carbon papers etc. and furniture 

items. 
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