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1. Details of the Institution
1.1 Name of the Institution
1.2 Address Line 1
Address Line 2 " #
City/Town $"1%
"10,
State $U1%
Pin Code &'
Institution e-mail address ()) ())
Contact Nos.
Name of the Head of the Institutiq * +), %-. / 0 %%

Tel. No. with STD Code:

Mobile:




Name of the IQAC Co-ordinator:

Mobile:

IQAC e-mail address:

1.3NAAC Track ID

1.5 Website address:

Web-link of the AQAR:

1.6 Accreditation Details
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Sl. No. Cycle Grade

Year of Accreditation

dil Period

% ’

N 2
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1.7 Date of Establishment of IQAC :

DIMWYYYY

&) )

1.8 Details of the previous year's AQAR submittedIAAC afterthe latest Assessment and
Accreditation by NAAC (for example AQAR 2010-11submitted to NAAC on 12a1a)

i. AQAR - 2012-13 dated 22.02.2011DD/MM/YYYY)

ii. AQAR /INIMDYYYY)
iii. AQAR NIMDYYYY)
Iv. AQAR NIMDY YYY)
1.9 Institutional Status
University State Central Deemed Privat
Affiliated College Yes N
Constituent College Yes N




Autonomous college of UGC Yes No

Regulatory Agency approved Institution Y No

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Institution Co-education Me Women
Urban Rural Tribal
Financial Status Grant-in-aid og( UGC 12B
Grant-in-aid + Self Financing TotaBelf-financing

1.10 Type of Faculty/Programme

Arts Scieng Commerc La PEthys Edu)D

TEI (Edu Engineering Health Science Management

Others (Specify) * 4 %

1.11 Name of the Affiliating Universitgfor the Colleges)

1.12 Special status conferred by Central/ Statee@wrnent-- UGC/CSIR/DST/DBT/ICMR etc.

Autonomy by State/Central Govt. / ibbity

University with Potential for Exceatiee UGC-CPE
DST Star Scheme 6 UGC-CE
UGC-Special Assistance Programme 6 DST-FIST
UGC-Innovative PG programmes 6 Atiyer Specify
UGC-COP Programmes




2. IOAC Composition and Activities

2.1

2.2

2.3

24

2.5

2.6

2.7

2.8

2.9 Total No. of members

No.

No.

No.

No.

No.

No.

of Teachers

of Administrative/Technical staff

of students

of Management representatives

of Alumni

of any other stakeholder and
Community representatives

No. of Employers/ Industrialists

No. of other External Experts

2.10 No. of IQAC meetings held

2.11 No. of meetings with various stakeholders: No.

2.12 Has IQAC received any funding from UGC durihg year? Yes

Non-Teaching Staff / Student

Alumni

Faculty

Others

* Meetings are arranged by respective Schts / Departments

If yes, mention the amount

2.13 Seminars and Conferences (only quality rd)ate

(i) No. of Seminars/Conferences/ Workst8psposia organized by the IQAC

Total Nog &

Internatidi

Nationa|

Stg

Institution Leve




* Seminar / Conferences were organised by individaadol in collaboration with IIQAC

(i) Themes - Financial Markets

Human Resources & Organizational Behaviour
Science & Technology

Sustainable Development & Environment Protection

National Seminar on METLAB and Simulation in Enggneg organised by
USICT on 16-04-2014.

Workshop on services matter —CCS Conduct rulesnisgd by Staff
Development Cell of the University on 24 & 25 Ap@i014.

Refresher Training Programme on Education Admiaisin held on
15.10.2013 to 18.11.2013 (4 weeks)

2.14 Significant Activities and contributions mauaelQAC

Revision of parameters of Academic Audit for thiliafed institutions
Preparation of CAS norms and implementation ofstrae

Exploring innovative learning and teaching methods

NAAC supplementary report prepared and submitted

NAAC visit preparation

Educational Tours to Himanchal Pradesh from 07@B42to 11.06.2014 for University
Students.

2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the 1Q#Ghe beginning of the year towards quality
enhancement and the outcome achieved by the ghd géar *

Plan of Action Achievements
Implementing Career Advancementhe draft prepared for PBAS (CAS) and Self-
Scheme (CAS) for faculty members |oAppraisal Report were circulated to the commiftee
University. members for their critical look / comments| /
suggestions for finalising the format to initiateet
CAS activity by the University.

Organisation of workshops and faculty

development programmes for honin@he main groups for which workshops shall be

the research scholars and newlgrganized include:

appointed faculty members 1. Chemical Science-Physical Science-Forensic
Science

2. Biological Science-Life Science-
Environmental Science

3. Computer Science —Mathematical Science t
Statistics

4. Social Sciences, Law & Mass Communicatipn

5. Management, Economics, Education

Preparing the AQAR for the year 2013-
14 Work on the same is in progress.
* Attach the Academic Calendar of tearyas Annexure.




2.16 Whether the AQAR was placed in statutory body Yes

Management Syndicatsg

Provide the details of the action taken

y Ather body

No




Part — B
Criterion — |

1. Curricular Aspects

1.1 Details about Academic Programmes

Number of Number of Number of Number of value
Level of the . . . added / Career
existing programmes added self-financing .
Programme . Oriented
Programmes| during the year programmes
programmes
PhD 37 - - -
PG 26 - 09 -
UG 09 01 - -
PG Diploma 02 - - -
Advanced Diploma - - - -
Diploma 02 - - -
Certificate - - - -
Others - - - -

Total 76 01 09 -
Interdisciplinary - - - -
Innovative - - - -

1.2 (i) Flexibility of the Curriculum:CBCS/Core/Elective option / Open options
Core & Electives
(i) Pattern of programmes:
! "HE 1% 19&! ##'
(#'! 11 University Schools / University Teaching Departmnt, 76 Programs
)L
* 4 %7! %$ 78
1.3 Feedback from stakeholders* Alu relPts Employer; Students
(On all aspects)
Mode of feedback : Onli Manual Co-operating sdedqior PEI)

*Please provide an analysis of the feedbkan the Annexure

Feedback from students constitutes the importameht of quality improvement in the University.
Students’ feedback is an important parameter foultg retention and further progression. It carries
25% weight-age in CAS. Best Teachers / Researéwasd are also based on students’ feedback.




Modifications and changes in curriculum are madeebaon feedback received form Alumni,
Industry and experts from Academia. Feedback frontents constitutes a crucial element in
operating utilities like Canteen, Library, Sanibatj Sports, Hostel and Medical services.

Feedback from Alumni and Industry is also obtaiaed used for the curriculum designing and
development.

1.4 Whether there is any revision/update of regutadr syllabi, if yes, mention their salient asfsec

%% + 9 ++ .9 %:
%%  %. . + .9 %)

1.5 Any new Department/Centre introduced duringysnar. If yes, give details.

$




Criterion — 1l

2. Teaching, Learning and Evaluation

" II% " , ,
2.1 Total No. of permanent )% * % "% 1% %1 1% "%!'" |+ !
faculty
5& &
2.2 No. of permanent faculty with Ph.
2.3 No. of Faculty Positions " "% 1% "Opl' I )% *
Recruited (R) and Vacant (V) 1% %! % "%
during the year , , . .
5 1
2.4 No. of Guest and Visiting faculty and Temporiagulty '
2.5 Faculty participation in conferences and syrigos
No. of Faculty International National State level
level level
Attended Seminars/ Workshops 42 69
Presented papers 60 73
Resource Persons 18 41




2.6 Innovative processes adopted by the institutiol eaching and Learning:

1. Students are evaluated on the basis of differenainpeters e.g. class participation,
presentation, internal evaluation, assignment cetigol etc.

2. Different forums have been created in the univetiie Srijan through which students get
the opportunity to participate in activities/intst® of their choice — photography, literary,
dance and music etc.

3. Students are sent to corporate houses duringgheimer vacations for their training of
corporate environment and to practical problems Eients are organised under the aegis of
these clubs throughout the year.

4. Students are given term papers, minor researcbgispjand major research projects for
gaining insight in to the feasible research prolsiemd issues which helps in improving the
analytical skills.

r
5. Efforts have been made towards impartation of pralctearning through field visits, industny
sponsored seminars and undertaking of live prajects

6. Group activities, cultural programmes, sport evesiwironment safety drives, etc. are
carried out by the students of university for thefistic development.

2.7 Total No. of actual teaching days
. . . 4 &
during this academic year
2.8 Examination/ Evaluation Reforms initiated by 8
the Institution (for example: Open Bookaxnation, Bar Coding,

Double Valuation, Photocopy, Online MukifiChoice Questions)

Examination Division is managed on professionadiby following certain time tested principles
i.e. accuracy, secrecy, fairness and accountability
Examination division is fully automated and alEsittechniques such as use of OMR sheets
are employed for early completion of the examinapoocess.

Re-checking and revaluation of sheets is permissibl
Evaluation is through central evaluation system.

In case of mistake, irregularity or lapse in cargyout the exam related duties; the person is
held responsible for the same and appropriateraigtitaken.

Evaluation of answer sheets of medical and detidests is made as per DCI/MCI rules.

In case of use of unfair means by any of the stisddaring examination, their cases are
referred to the special committee of the Universityr necessary actions. Case to case
evaluation is done by the committee and punishmgninade as per university mos.
Students are given the opportunity to defend ttese.

Moderation of question papers by experts is alswerhout.




2.9 No. of faculty members involved in curriculum

restructuring/revision/syllabus developmen

as member of Board of Study/Faculty/Cultion Development/ workshop

2.10 Average percentage of attendance of students &&:
2.11 Course/Programme wise - Distribution of passgntage:
Program Total no. of Division
Code Title of the Programme ;;%ii?;sd Distinction | % 11 % Pass %
%
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2.12 How does IQAC Contribute/Monitor/Evaluate freaching & Learning processes:
Teaching & Learning process are monitored at thizdsity school level.
2.13 Initiatives undertaken towards faculty depetent
Faculty / Staff Development Programmes Number of faculty
benefitted
Refresher courses 05
UGC — Faculty Improvement Programme 03
HRD programmes -
Orientation programmes 11
Faculty exchange programme -
Staff training conducted by the university 03
Staff training conducted by other institutions 01
Summer / Winter schools, Workshops, etc. 59
Others (Excursion Trips) 09
Research Development Programmes 31
Invited lectures 35
2.14 Details of Administrative and Technical staff
Category Number of Number of Number of Number of
Permanent Vacant permanent positions positions filled
Employees Positions |filled during the Year temporarily
Administrative Staff 304 166 30 46*
Technical Staff 64 43 - 6*

*Filled against the vacant post




Criterion — 1ll

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promugi Research Climate in the institution

strengthen teaching and research.

4. Schools are encouraged to apply for FIST and SABrammes.

1. Institution of Best Researcher Award to facultyddferent Schools clubbed in groups.
2. Faculty members are encouraged to undertake mimbmajor research projects.

3. Schools are encouraged to submit research propwsatgional funding agencies. Initiativ
are taken to encourage schools to organize semicarserences, and workshops

to

3.2 Details regarding major projects

Completed Ongoing Sanctioned Submitted
Number 6 34 4 0
Outlay in Rs. Lakhs 878.98 Lakhs
3.3 Details regarding minor / University projects
Completed Ongoing Sanctioned Submitted
Number 1 0 1 0
Outlay in Rs. Lakhs 7.15 Lakhs
3.4 Details on research publications
International National Others
Peer Review Journals 188 93 0
Non-Peer Review Journals 5 1 0
e-Journals 3 0 0
Conference proceedings 69 32 0
3.5 Details on Impact factor of publications:
Ranggq & Averal h-index Nos3E8OPUS




3.6 Research funds sanctioned and received fromousrfunding agencies, industry and other
organisations

. Duration Name of the Total grant | Received
Nature of the Project Year funding Agency | sanctioned
DST, DAE,
_ _ Between DBT, DRDO,
Major projects 1-5 years L(J:(;ﬁ? SDEBRTB, 4,10,74,500| 2,87,76,500

Biocare, CSIR-2,

Minor Projects - - - -

Interdisciplinary Projects - - - -
Industry sponsored - - - -
Projects sponsored by the
University/ College

Students research projects
(other than compulsory by the University)

Any other(Specify) - - - -
Total - - - -

3.7 No. of books published i) With ISBN No. Chapters in Edited Boo

i)ithout ISBN No

3.8 No. of University Departments receiving fundst

UGC-SAH CAS DST-FIST
DPE DBT Scheme/fsir]
3.9 For colleges Autonol CPE DBT Ssheme
INSPIR CE Any Othspécify)




3.10 Revenue generated through consultancy 9

3.11 No. of conferences JE* P o%x "|%*  ( 1EMFE % &
organized by the Institution
"#$ ! &
(% '%! & 2 </ >>> % *
& I-1l= /
211 1/ *
42
< #
< #
+
>
2
3.12 No. of faculty served as experts, chairpersomesource persons
3.13 No. of collaborations Internation National Any other
3.14 No. of linkages created during this year
3.15 Total budget for research for current yedalks :
From funding agency g From Management of University/Colleg )
Total
$2 324 *B'
C) &'t ne *D '@’ % %#* 8D !'' # %
1E!'"F
3.16 No. of patents received this year F % "HS 1
n % * *
<!
*
I % *
<l
*
Yottt ! *!
<!




3.17 No. of research awards/ recognitions receyefdculty and research fellows of the institutéhe

year
Total | International National| State  University Dist Cokeg
13 1 5 0 7 0 0

3.18 No. of faculty from the Institution
who are Ph. D. Guides
and students registered under them

3.19 No. of Ph.D. awarded by faculty from the ibugibn &

3.20 No. of Research scholars receiving the Faltgps (Newly enrolled + existing ones)

JRF SRHA Project Fellows | & Anyet 8

3.21 No. of students Participated in NSS events:

University level State level
National level International levé
3.22 No. of students participated in NCC events:
University level State level
National level International lev]
3.23 No. of Awards won in NSS:
University level State level
National level International levé
3.24 No. of Awards won in NCC:
University level State level
National level International levg”
3.25 No. of Extension activities organized
University forum College forum | 5

NCC NSS Any other




3.26 Major Activities during the year in the sphesf extension activities and Institutional Social
Responsibility

Blood Donation Camps in association with Red Cfssiety of India.

Donation drive for the benefit of poor and needyvimgy of distributing clothes,
money and eatables.

Campaigning in cleanness and environment protectiow@s in the neighbourhoqgd
societies villages etc.




Criterion — IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facibtie

Facilities Existing Newly created Source of Total
Fund
Campus area 60.436 - 60.436
Acres Acres

Class rooms 60 - 60

Laboratories / Teaching Lab 70 - 70
Govt. of

Seminar Halls 03 - NCT of 03
Delhi and

No. of important equipments purchasedl¢0 - - University -

lakh) during the current year.

Value of the equipment purchased during the - - -

year (Rs. in Lakhs)

Others (Faculty rooms) 170 - 170

4.2 Computerization of administration and library

1. 231 Number of computers_/ IIZCD and other projectors were procured in différgrhools ang
administrative department of the University. Totahount of_Rs.1,11,94,433fwas spent on
procuring these PCs and other ICT equipments.

2. All professors are given Laptops and LCD projectars fixed up in Class Rooms as per the
requirement of the schools.

New upgraded Server in the University for betteSArvices and internet connectivity.
University has received 1 GBPS internet connegtiifitk under NKN through NIC.
Training of University employees to handle IT fé@bk are conducted frequently.
4.3 Library services:
Existing Newly added Total
No. Value No. Value No. Value

Text Books 47352 Rs.3,45,36,429/- 4239 Rs.60,43,370/- 51590 Rs.4,05,79,799/-

Reference (Approx.) (Approx.) (Approx.)

Books

e-Books LNCS E-Book Series | Euro 76,024.71| LNCSE- | Euro12,787.24| LNCSE-| Euro 88,811.95

(Approx.) Book Series Book
(Renewed) Series

Journals 2831 Rs.7,49,64,312.52 340 Rs.73,13,118[70 3171  8,Bx77,431.22

e-Journals 10 DBs 8413 E- - 13 DBs Rs.99,79,580/-| 13 DBs

Digital Journals (Including 14004 E- 14004 E-

UGC-INFONET Journals Journals

Database Consortium

CD & Video Journals)

Others News Paper (English: 13; Hindi: 06) 19 Rs.45,000/-

(specify) (Approx.)

News Paper




4.4 Technology up gradation (overall)

Computer .
Total Labs / Internet Browsing | - Computer Office Depart- Others
Computers Centres Centres ments
Tech. Labs
Existing 1885 35 Campus | Facility 01 20 11 -
selectivel | available
Added 231 15 y Wi-Fi | inall the - 03 - -
enabled class
Total 2116 50 rooms & 01 23 11 -
faculty
At present rooms
1648
computer
s available

* 378 Nos. Computers condemned and 90 nos. Compirtansferred to Indira Gandhi Delhi Technical
University for Women, Kashmere Gate, Delhi.

4.5 Computer, Internet access, training to teaclend students and any other programme for
technology Up-gradation (Networking, e-Governance) e

This University offers programmes of technical gndfessional in nature. All the programmes
require use of latest technologies. All the facuttembers and staff are well trained to use
computers and e-learning resources for smooth abrmd@cademic and administrative processes.

1. Allimportant notices of the University are uplodden University websites

2. Information regarding salary and other financiaade communicated to faculty and staff
on emails and mobiles.

3. Training of teachers and students on Plagiarismatieg software.

4. E- Resources (research books and journals) aresibleethrough University website.

=

5. University maintains interactive website where imaot information uploaded fg
stakeholders

4.6 Amount spent on maintenance in Rs. Lakhs:

) ICT )
i) Campus Infrastructure and facilitieg '&)
iif) Equipments N&
iv) Others D)
Total: &)




Criterion —= V

5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awarenessualstudent Support Services

Efforts have been made to strengthen studentsicgsnin the University. Few steps taken in this
direction include:

1. Help desk facility created to provide informatiam $tudents and parents on admisgion
related matters.

2. Information to students about foreign Universitiescholarships/ exchange programs etc.
is provided through the office of Director Interioatal Affairs

3. Research related information such as fellowshipgisteation process, conference
participation, research publication etc. are predicthrough the Office of Director,
Research and Consultancy.

4. Office of Dean Students’ Welfare provide information activities like scholarship
participation in sports and cultural activities|tacal festival etc.

[*2)

5. Suggestions are made by IIQAC for timely declarabbexam results.

6. Suggestions are made to the administrative offioesonsideration of student requests,
grievances, complaints and their timely settlement.

7. The office of Director, University Industry Intetaan Cell has been created to provide
training and placement related help to studentiffgrent schools and affiliated institutes.

8. Remedial classes are conducted for backward angTS&ldents.
9. NET/SLET preparation programmes are organized

10. Health awareness programmes are conducted fronmtaitnae

5.2 Efforts made by the institution for trackimgtprogression:

The University prepares comprehensive examinatesults giving detailed statistics for students
progression. This covers not only the performancexamination but also provide vital informatipn
and analysis on gender and social dimensions désts.

IIQAC maintains close liaising with Schools to aagt this information. The tracking is also dgne
by observing the demand ratio for different progsai@onsiderable number of seats have heen
created in each programme to meet the rising deroftie: students.

Efforts have been made to capture information odestts progression such as : Admission for
higher studies , Placements in different orgarrati and start of their own businesses through
different channels specially the social media. Tifisrmation is captured at school level by
involving the faculty in to the process.




5.3 (a) Total Number of students UG PG Ph. D. Others
18424 4480 76 -
(b) No. of students outside the sta D+ % #
(c) No. of international students &
% No | %
Men 69 Women [51 | 31
Last Year This Year
General ST| OB(CPhysically| Total | General SC | ST | OBQ Physically| Total
Challenged Challenged
19673 154 | 457 46 2236620724 | 1625 131 | 424 45 22949
Demand ratio 1:5 Dropout % below 2%

5.4 Details of student support mechanism for bivacfor competitive examinations (If any)

Fresh Batch of SC/ST/OBC/Minorities Coaching fowiCand Judicial Services was started
on 17th September 2011lunder the UGC in its SC/STdhty Scheme. Under the scheme
Guru Gobind Singh Indraprastha University conducggular Coaching Classes fpr
Civil/Judicial Services Examination on Weekendse Tdoaching is open for the students
belonging to SC/ST/OBC/Minorities/Women/Generaldsinis and no fee is charged as
expenditure is borne by the UGC under its SC/STévlip Scheme.

the

No. of students beneficiaries

5.5 No. of students qualified in these examinations

NET
IAS/IPS etc

SET/SLET

GATE

State PS

UPSC

CAT

Othe




5.6 Details of student counselling and careedage:

University has created a separate Career Courgeald Guidance Cell to guide and provide
information to students on regular basis so asatiliate their decisions regarding choice| of
career and academic programmes. The cell takebdlpeof experts and organise interactive
sessions for the benefit of students.

No. of students benefitted 4 '

5.7 Details of campus placement

On campus Off Campus
Number of Number of Students Number of Number of Students Placed
Organizations Visited Participated Students Placed
More than 98 More than 383 291 141

5.8 Details of gender sensitization programmes

1. University Complaints Committee looks after theesaselated to sexual harassment in |the
University.

2. Task force for safety of women in the Universitynpaus formed in the year 2013 as per the
UGC mandate to conduct programmes on gender sexiiiti and safety of women.

5.9 Students Activities

5.9.1 No. of students participated in Sports, Gaarel other events

State/ University leve National level Imetional level

No. of students participatedatuttural events

State/ University leve National level Imetional level




5.9.2 No. of medals /awards won by students intSpGames and other events

Sports: State/ University leveg g

Cultural: State/ University levg

5.10 Scholarships and Financial Support

National level

Imational level

National leve

Imational level

Number of
Amount
students
Financial support from institution 700 Rs.1,83,09,252/
Financial support from government - -
Financial support from other sources - -
Number of students who received Internatio - -
National recognitions
5.11 Student organised / initiatives
Fairs : State/ University levé National level International level
Exhibition: State/ University leve National level International level

5.12 No. of social initiatives undertaken by shedents

and eatables.

societies, villages etc.

Blood Donation Camps in association with Red CRassiety of India.

Donation drive for the benefit of poor and needynay of distributing clothes, money
Campaigning in cleanness and environment protediiwes in the neighbourhood

Educating the students of under-privileged sestmirsociety.

5.13 Major grievances of students (if any) redrdsse

by the students.

confidence in them.

1. University Grievance Cell looks after the complaiof girl students relating to sexual
harassment. No serious case reported in the year.

2. Student Grievances Cell is established by the wsityeto resolve complaints lodged

3. SC/ST Cell to sort-out matters relating to grievesof SC/ST students and develop




Criterion — VI
6. Governance, Leadership and Management

6.1

6.2

State the Vision and Mission of the instdnti

0 1%?

“The University will stimulate both the hearts amthds of scholars, empower them to contrib
to the welfare of society at large; train them tlaat themselves to the changing needs ofi

economy; advocate them for cultural leadershipnBuee peace, harmony and prosperity for all.

4 1$?

“Guru Gobind Singh Indraprastha University shalivet hard to provide a market oriented
professional education to the student communityndfa in general and of Delhi in particular,

ute
the

with a view to serving the cause of higher educatis well as to meet the needs of the Ingdian

industries by promoting establishment of colleged Schools of Studies as Centres of Excellg

nce

in emerging areas of education with focus on peml education in disciplines of engineering,

technology, medicine, education, pharmacy, nurdawg, etc.”

Does the Institution has a Management InftioneSystem

University is affiliating cum teaching Universityhere every year about 30,000 students
enrolled in different programmes thus taking th&ltstudents strengths in the University
about70,000. In 115 affiliated institutions and ©Oh-campus Schools more than hund

are
to
red

academic programs are offered to the students whiehdiverse in nature and requirements.

Approximately 1.5 lacs students compete for thetdich seats available for admission in {

campus. At the same time University is subjedh®regulatory frame work of different bodies
such as: UGC, AICTE, MCI, BCI, DCI, FCI, NCTE, NCEOA and of Government of NCT of

Delhi and Ministry of HRD. The information on rangé areas and parameters are provided
regular basis to these agencies. Gradually oveydhes the University has developed MIS sys
in different Schools and functional divisions like Examination, Affiliation, Admission

he

on
em

Accounts and Academics. The automation work insiliwvis like Examination, Accounts, and

Admissions is almost hundred percent. The similarknto automate the other branches |
Personnel, Affiliation, Purchase, UWD and Generdimdnistration is in progress.

The University ultimately intents to fully automdtes working of different schools and division
so that information is seamlessly available tousers. For this, University will explore the

possibility of putting in place ERP based softwsweas to integrate the working of all school an
functional administration units.
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6.3 Quality improvement strategies adopted byirtkitution for each of the following:

6.3.1

Curriculum Development

We have 11 Schools of Studies in the University mimeas many as 37 Undergraduate

Postgraduate academic programmes are being coddfmteabout 4000 students. On
affiliation front, 2 Schools of Studies, namely,h8ol of Engineering and Technology a
School of Medicine and Para Medical Health Scieraes being maintained for providir
leadership role to the programmes conducted urdset Schools at affiliated institutions.
all, the University has 115 affiliated institutes;these 81 are self financed and 34 are ow

and managed by the Govt. of NCT of Delhi/ Govt.lndia. In these affiliated institutions

more than 80 academic programmes are being cortiwitte an annual intake of about 30,0
students with a total strength of 70,000 in thevdrsity.

The programmes offered by the university in diffear8chools are relevant and catering to
needs of society. All programmes incorporate ICdlgdo make teachindearning effective

and
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Curriculum development is through various commgtesich as Board of Studies, sub-

committees of Academic Council and Academic Coutialt includes external experts frg
academic institutions and industry. University laasin-built mechanism to regularly revie
programmes based on students’ feedback, curremispeelvances made in different subj
areas based on faculty feedback through their aeguarticipation in seminars, conferenc
and interaction with experts and feedback fromugty. The university provides a bro
spectrum of courses ranging from basic, applie@ydisciplinary and integrated. From time
time workshops are organised by inviting expertsnfindustry and academia to discuss
broad trends, directions, contents and methodoledsted issues. Keeping in mind t
dynamic nature of curriculum, students and facuwchange with leading internation
institutions is encouraged.

Towards this end students from Slovak UniversityAgfriculture (SUA), Nitra, Slovakia
visited USMS in March 2012, where they were offer@dcourse on Corporate Soc
Responsibility, Human Values and Ethics. 16 stuslealibng with Professor from th
University participated in this programme. The d®darned by the students were transfe
to their degree at SUA, Nitra.

Academic calendar is prepared and communicatedduarece, keeping in view the UG
regulations. The user friendly infrastructure & thniversity with well established laboratori
and University Information Resource Centre cretitegight ambience for learning. Univers
has plans to use the national knowledge networktlamdideo-conferencing facility to delivg
lectures to students of the affiliated colleges.

The University follows a pedagogy designed to eghip students with skills as per latg
requirement of industry. It includes a well-planngiénd of industry exposure, concept
learning, practical assignments and innovativeqmtsj based on empirical methods. Emph
IS on interactive learning and employing sophisédaelectronic media/computer aided to|
and technologies. Business games and case studiesisad to develop analytical a
managerial skills in the students. Participationseminars, group discussions and sum
internships constitute an integral part of the pedy.
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6.3.2

The University follows credit based evaluation. Twerall weightage of a course in the Syl

abi

and Scheme of Examination is determined in terngedits assigned to the course. Obtaining a
minimum of 50% marks in aggregate in each courstudting the semester-end / year-end

examination and the teacher's continuous evalusi@ssential to earn the assigned credit
student is eligible for the award of the Universigree, if he/she has registered himself/her
undergone the regular course of studies, complitiegroject report/ dissertation specified

5. A
self,
in

the curriculum of his/her programme within the stited time, and has secured the minimum
credits prescribed for the award of the concerregtek. Automation of the evaluation process is

another significant feature.

Keeping in view the global higher education scamahe curricular designed has contemporary
features namely semester system, modularity, chmsed credit system, credit transfer, inter
university and intra-university migration, interdiglinary programmes, elective options thereby

offering the warranted flexibility to the students.

In so far as the academic programmes conducteaivetsity Schools of Studies are concerned,
all of them, except one, are designed on the haEfsemester system. However, in case of

affiliated institutions a couple of programmes h#&e=n designed on an Annual System b
mostly on account of their statutory requiremeditifation of the programme being annual / |
than one year i.e. (B.Ed., MBBS, BHMS, BAMS, B.&b-Nursing, BPT/BOT/MPT/MOT,
MHRPD, BPO, MPO, BASLP, B.Sc.(MLT), B.Sc.(MLT) (Ratbgy), BDS, MD/PG
Diploma (specialty/ super specialty sub-disciplioémedicine) & B.Arch.)

Rest of the Under-Graduate and Post-Graduate adagengrammes conducted in affiliate
institutions have been designed on semester sysBarit an Under-Graduate or Post-Grady
programme conducted by any Schools of Studiesetl®eran adequate list of ‘electives.’
these, students of any academic programme belongiagy other School has a choice to se€
any one or group of electives, complete the prsdricourse/ courses and then the equiva
number of credits shall be transferred and addethéo programme in which the student

taken the admission. Thus already University Schaold affiliated institutes of the Universi
are following the curriculum which is Choice Baspdrtially and preparations are on

gradually implement it from the next academic s®ssi

Not only that the students of different programraes allowed to complete either their one f{
semester or even two semesters from any other Léitiyen India or abroad and the cred
earned from other University are added to the anad@rogramme in which the concern
student is studying in this University.
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Teaching and Learning

1. Reuvising the syllabi to reflect the changing reqmients.

2. Workshops where teaching pedagogies for differemtig of disciplines like managemel
journalism & mass communication , social sciencedqidnanities, law and educatiq
(Group 1) , medical and para-medical sciences (G&)uand for the disciplines consisti
of science & technology ( groups 3) shall beadésed in depth by involving teachers ¢
experts . The aim would be to see how to bringctiffeness in learning, make it mg
practical, develop innovative and entrepreneumditsand cultivate human values amo
the students. The discussion will help in identifyithe pedagogies to achieve the broa
objectives of education.
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6.3.3

3. Experts from industry, research labs and socialdifall be engaged in different ways like
mentors, advisory boards, BOS, academic councibandn expert in seminars, conferences
and workshops. This shall give practical orientatio learning as well as strengthen
institutional linkages with industry.

4. Tutorial system shall be strengthened for effectliscussion and resolving students’
problems.

5. Outcome based learning shall be promoted and slrengd. Research, dialogue and
discussions shall be initiated towards this end.

6. Integration of ICT with teaching and learning fothancing quality, participation and
overall learning.

7. Procurement of e-text books databases of reputielisping houses for their online
availability to the readers.

8. To subscribe online training programs offered biyotes organisations/ publishing houses.
9. To encourage students to acquire certificatiomadtistrial relevance.

10. To encourage faculty to participate in the develeptof massively available online
courses.

11. To bring internationally acclaimed certificates/esds obtained by students under the
evaluation process to award suitable credits.

12. Eminent specialists/experts in the emerging fielad relevant areas to be invited for
extension lectures on regular basis.

13. Organising national and international academic &/ exposure of faculty and students
with renowned experts and latest knowledge in igdd.f

Examination and Evaluation

At GGS Indraprastha University, examination reladetivities are moulded to test the student’s

performance. The students’ evaluation is continumased on internal and external assessment.
The external to internal ratio is 60:40 in postgiaté programmes while it 50:50 in case| of

undergraduate programmes. A student is comprelensievaluated on different parameters ljke

knowledge, practical learning, capacity to analym®d interpret things and soft skills |—
communication, discipline, commitment , leaderskdfe. through multiple means such |as
comprehensive end term examinations, assessmetdb® , project works, internships |at
companies and other organisations, presentations-vece examinations etc. A student’s
performance on these parameters is reflected iCtmaulated Performance Index (CPI) given in
the Consolidated Marks Sheet. The salient featwfegshe examination system at GGSIP
University are:

1. Rigorous admission process has been developed, hithwa candidate is tested
comprehensively through a Common Entrance Teseégible and meritorious students are
admitted in all academic programmes offered bylihwersity.




2. Syllabi and examination schemes of academic progesnhave been designed by
experts and faculty after thorough discussion tparhnecessary knowledge, skills gnd
values to the graduating students.

3. The experts associated with examination work arewaed, knowledgeable, experienged
and persons of high integrity. The lists of expeme prepared by Schools and are [got
approved by the statutory bodies.

4. The schedule for the conduct, evaluation and datoter of results by the examination
division is prepared and communicated well in adeaand is adhered to.

5. The students’ grievances if any is addressedimebound schedule.

6. Convocations are held every year preferably imtlbath of December so that there is|no
pending backlog of results and graduating studemtswarded with degrees.

7. Examination division has been fully automated fificeency, accuracy and transparengy.

However, the University intends to introduce thibofeing reforms in the examination system:
1. Holding Common Entrance Tests online at differeamtres across the country.

2. Interlinking the Examination Division with otherviions/ sections of the University on
ERP plate form for real time solution of the prabe

3. Gradual shifting to Outcome Based Learning, whardearning objectives are clearly
defined and communicated to the faculty and stideStudent progress is monitored at
intervals to know the level of outcome achieved.

4. The ultimate objective of education is to develapnan capabilities and values and
therefore examination system has to judge studpatformance towards this end.
Developing matrices to evaluate performance onethgsrameters require research.
University therefore intends to promote researckhia area to strengthen examination
system in the university.

o

6.3.4 Research and Development

University has developed a very strong infrastriectior carrying out research in different
areas of specialization. Most of the researchniartially supported by central agencies such
as Department of Biotechnology, DST, UGC etc. ia tbrm of research projects.Universjty
has entered into memoranda of understanding withyrmestitutes of national importance for
collaborative research and sharing of infrastructihe contribution made by faculty of this
university for research has been recognized abmatiand international levels. The quality|of
research in the university is reflected in the mabions in the journals of high impact factors.
A large number of faculty members have not onlerated national and international
conferences in India and abroad but have also atelivinvited/plenary/ lectures. University
has organized a large number of conferences/sympask-shops attended by eminent
persons. Faculty members in different areas ofialigattion have been providing consultancy
and academic consultancy to industry and academiaing a substantial sum for the
university.




Special development grant has been earmarked togbeoacademic excellence and research
infrastructure. Through this development granthefaculty can purchase laptop / tablet upto
Rs.40,000 and get the amount reimbursed. Furtlodr feaulty is now entitled to participate in
two International Conferences every year (as coatpsy the UGC norm of once in three year
block) and two National Conferences in a year. lnag each faculty is entitled to a grant|of
about Rs.15.00 lac in five years which is evendodtian what the faculty at other premiym
institutions are getting.

University has developed a very strong infrastriectfor carrying out research in differgnt
areas of specialization. Most of the researcmiritially supported by central agencies such as
Department of Biotechnology, DST, UGC etc. in thenf of research projects. University has

entered into memoranda of understanding with mansgitutes of national importance for
collaborative research and sharing of infrastrictdihe contribution made by faculty of this
university for research has been recognized abmatiand international levels. The quality|of
research in the university is reflected in the pattions in the journals of high impact factors.
A large number of faculty members have not onlyeraded national and internatiorjal
conferences in India and abroad but have also etelivinvited/plenary/ lectures. University
has organized a large number of conferences/syapasik-shops attended by eminent
persons. Faculty members in different areas ofialigation have been providing consultancy
and academic consultancy to industry and academraing a substantial sum for the
university.

>

Special development grant has been earmarked noopecacademic excellence and researc
infrastructure. Through this development granthdaculty can purchase laptop / tablet upto
Rs.40,000/- and get the amount reimbursed. Fuethehn faculty is now entitled to participate
in two International Conferences every year (aspamed to the UGC norm of once in three
year block) and two National Conferences in a ykea. way each faculty is entitled to a grant
of about Rs.15.00 lac in five years which is evettds than what the faculty at other premium
institutions are getting.

6.3.5 Library, ICT and physical infrastructuri@gtrumentation

Library:

Learning resources in print and in electronic fdroth at UIRC and four departmental librar|es
of the University are more than adequate for thal &trength of the students which on both of
its campuses now is slightly more than 4000. Asidmated facilities and services availaple
in the UIRC, the University specially takes carelw text books requirement of each one of
the student registered with any of the Universith@ls of Studies by way of issuing 05 text
books for the whole semester, of course, on amahle basis after the completion of end-term
examinations. The University is equally rich innsr of ICT related equipments. The other
details of the UIRC are as Under:




Total carpet area of the Central Libr@anysq. ft) 25,000

Seating capacity of the Central Library 200
Separate reading room facility for : =
Students

50
Staff

02

Number of departmental libraries

ICT: Computers -1648; Printers-375; LCD-55; Laptop-58; E-Resources-10 @Bd 14004
E-Journals

Physical Infrastructure:

1. a) Campus area in acre 96.306

b) Built up area in Sq. Meters

1,17,975 sq.mts.

Area in acres of Built up area in sq.
land meters
I) Main Campus - West Campus : 60.436 90,255 sq.mts
Dwarka, Sector-16 C
i) North Campus: Kashmere Gate 17.12 27,750 sq. mts.
iii) East Campus : Surajmal Vihar 18.75
Total 96.306 1,17,975 sg.mts.




6.3.6 Human Resource Management

In order to deliver services in the most effectased efficient manner, reduce pendencyjin
routine activities and encourage wider participatiof all its stake holders for steady
progression of the University, following is thetaited plan to further strengthen the human
resources and systems, so as to make them mosparant, accountable and efficient.

() Transform manual processes is to electronic anuhzated processes.

(i) Enhance iinformation and record management accesbk sharing them among
stakeholders.

(i) Review and revise human resource planning througioperation, collaboration and
integration of resources besides optimal utilizatmf resources in terms of materials,
equipments and information.

(iv) Reduction in administrative burdens by avoiding lahape activities/ efforts. Focus shall
be to avoid overlapping of work allocation so asetosure that there is no divided
responsibility, redesigning of systems, specify pmyresponsibilities and work allocation
of offices/ departments, officers and staff base@fficiency and accountability norms.

(v) Introduction of performance audit both in teachamgl non- teaching departments.

(vi) Ensure a framework to derive the maximum benefitanf the use of Information
Technology. The information held by the universiyone of its greatest assets and must
be managed efficiently, effectively and in accoanvith relevant legislation to derive
maximum benefit and fulfil statutorguties.

(vii) Training and development of the administrativeasfs and staff for enhancing their ca

and capability.

In brief the focus of the reforms would be on tbkoiving lines:

I. Revisiting the University Ordinances so as to elaé vagueness and redundancies where
ever exists in them. Already the process is onsiradl be completed in a year’s time.

Il. Streamlining the systems and procedures so asalnieethem to be quicker and faster] in

response, and accountable.

lll. Through the establishment of Academic Staff Colledevelopment programs for
administrative and technical staff shall be arrahge continuous basis.

IV. Through VC/PVC/Registrar office, Reporting and Morning mechanism would be
strengthened to bring efficiency in to the systemd achieve organisational objectives.

V. Shift towards performance based systems

VI. ICT Integration with teaching and administrative tidties for efficiency and
accountability.




6.3.7

6.3.8

6.3.9

Faculty and Staff recruitment

University from its inception has given utmost imjamce to faculty and staff recruitment, their

training and development to make University an Benecentre of learning. Faculty and staff

recruitment is strictly in accordance with UGC dpdlhi Govt. rules. Reservation policy pf

Delhi Govt. is implemented in faculty and staff esgtions.. To get talented candidate’s

advertisements are given in leading newspaper®arndhiversity website. To get the benefit|of

experience both from industry and reputed instingi, faculty is recruited as visiting faculty |in

different Schools as per their needs Similarlydmanistration and in teaching where ever there
is a need for some special knowledge or experbssultants are employed and the recruitment

is contractual in nature.

Industry Interaction / Collaboration

University has constituted University Industry iatetion Cell to promote and strengthen the
linkages of the University with Industries. It alskes effort to organize interactive sessions /

meetings of faculty of different schools and pessfsom industry.

Admission of Students

The admissions to various programmes in the Uniyease based on merit through entrance tests
followed by personal counselling. The basic prifegpon which the admission policy and procgess
are based include: Access, Equity and Excellenbe. Policy as approved by Academic Council

keeping in mind the directions of Directorate oigler Education if any is followed fa

admission of students in On- campus Schools andigdéfd Institutions. The admission to all
'he

courses is based on common entrance tests condaictedious centres on all India basis. T
detailed guidelines, rules and regulations are n@a@@able in the admission brochure which
now available on University’s website (ipu.ac.iAjter declaration of CET results, the counsel

for admission to different programmes is now comedonline. Finally admissions to differgnt
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programmes keeping in mind the Govt. reservatiolicp@re made and the academic session
normally begins every year on 1st of August. Théir@nadmissions are handled by professionals
and the procedure followed is dynamic in natureake care of the overall objective of admissions

i.e. access, equity and excellence. The improvésnan procedure are made based on

the

feedback received from different quarters. In teary2013-14, total number of students admifted

under different programes in the University wer@42




6.4 Welfare schemes for

6.5 Total corpus fund generat

6.6 Whether annual financial audit has been don¥es| 6 No

Teaching

Medical Facility, Day Care Centre & LTC

Non teaching

Medical Facility, Day Care Centre & LTC

Students

Scholarships to needy students, Book Bank, Medical
facilities, Canteen

55)5

6.7 Whether Academic and Administrative Audit (AAas been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic Yes GGSIPU, Olo
(For affiliated Director-
college) Development
Administrative

6.8 Does the University/ Autonomous College dedaesults within 30 days?

For UG Programmes

For PG Programmes

Ye

Ye

6.9 What efforts are made by the University/ Autmwus College for Examination Reforms?

1. Printed hall tickets carrying the pertinent detaifsstudents, programme and exams
issued to avoid any chance of impersonation.

2. Proposed and final datasheets are displayed aetsiy website well before the time.
3. Internal evaluations system had been made morspaaent and objective.

4. University Representatives and Observers are apgubfor ensuring the smooth condt
of exam as per University norms.

5. Constitution of Committee for looking after casestinfair means in the examination

6. Punitive actions have been initiated both agamststudents and University teachers, s
and officials for any lapse in their conduct.
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6.10 What efforts are made by the University tonpote autonomy in the affiliated/constituent codlg’

1. The status of the university is affiliating in neguTo maintain the uniformity, rules and

regulations are formed by the university. There @@gain areas related to the stude

where autonomy is given to colleges like organasatf sports, cultural, social programs.

2. Colleges have the freedom to invite eligible wigiti/contract faculty as per the
requirement.

9
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3. Colleges have the freedom to organise additionatsas for the students, like career

oriented programmes of their choice.

4. Colleges have been given freedom to apply to d@iffefunding agencies for carrying qut

research & consultancy activities.

5. The faculty in the colleges are also encouragguhtticipate in conferences and seminars.

6. The University provides a free platform to the fiacdirom the colleges to interact with

the university faculty including sharing reseaitdbrary, and other resources.

7. The colleges are given the autonomy to choose ibgrgamme and course that they want

to offer as optional or electives.

8. Autonomy is also available for opening new institatsubject to their fulfiiment of th
minimum requirements of the University.

Affiliated institutions are given a free hand irethoperational and administrative matte

However, the institutions are required to abidetbg norms/ordinance of the University

framed in this regard and changes made from tintienie.

6.11 Activities and support from the Alumni Assaion

Each school of the University organises their regpe Alumni Meet at their School at
convenient date. An alumni association is congtitidtomprising of members chosen amor
the alumni of the Schools. The support of Alumnséaations is solicited in following ways:

a. Feedback received from alumni association helpmjmoving curriculum and pedagogy,

b. Help improving the personality and communicatioiiskf the students.
c. Alumni association is instrumental in summer amalfplacement of the students.

d. Alumni also suggest about starting of new coursegnams compatible with industt
requirements.
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6.12 Activities and support from the Parent — Tead\ssociation

University solicit suggestions from the parentsstfdents at central and School/Departméents
level for improving the quality education. Convaoat Cultural Festivals, Sports Meet,
Alumni Meet, etc. provide platform to interact wittudents and their parents.

6.13 Development programmes for support staff

Staff Training programmes covering areas like Camptiraining, RTI Training, E-Tendering
Training, Office Work Training, etc. are organidegquently to update and enhance efficiency

of non- teaching staff in the University. Staffaso encouraged to attend such programmes
organised by other reputed institutions.

6.14 Initiatives taken by the institution to make campus eco-friendly

The following initiatives have been taken to méke campus eco-friendly:
1. Landscaping

Tree Plantation Drive

Cleanliness Drive

Reduction in Plastic Waste

The University is a Tobacco Free Zone

o g M w N

Rain Water Harvesting




Criterion — VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academiaryghich have created a positive impact on the
functioning of the institution. Give details.

Students drop out ratio has come down as a refudermes of measures like yearly
academic audit of affiliated institutions, examioat related reforms, orientatign
programmes and teacher — staff training progranuoeducted regularly.
Demand ratio for M. Phil & Ph. D. programs has gapén recent years.
Remedial classes / NET-SLET coaching classes t atpen examination -recruitment
examinations coaching classes, have also imprdwediccess rate of the students in
competitive examinations.

Smooth conduct of examinations because of automafiall related activities.

Timely declaration of results.

Online Examination of MBA (FM) programme at Univitys level because of
automation of computer labs in the University.

7.2 Provide the Action Taken Report (ATR) basedtiom plan of action decided upon at the
beginning of the year

The academic calendar is prepared with the pravisibrequired minimum teaching
days.

It is also able to accommodate the examinationshef old yearly system and the
semester system without any major problems.

The optimum utilization of 11th plan allocation.

Funds received for the 12th plan UGC Grant wereived and allocated to various
functional units of the university.

Considerable support was provided to the affiliatedleges for implementation of
semester system.

Initiated CAS related activities in some cases.




7.3

Give two Best Practices of the institutione§se see the format in the NAAC Self-study
Manuals)

Best Practices — 1

1. Title of the Best Practices Srijan — Platform for Holistic Development

2. Obijective of the Practice -Srijan is a platform whereby students of the Ursitgr
Schools are given the opportunity to hone theirllskiike leadership
innovativeness, team building, communication, dfferent clubs have bee
formed where in number of activities are undertakéhe 10 clubs formed t
promote these activities are :

[© ]

1) Photography / Film Club

2) Literary Club

3) Dramatics Club

4) Music and Dance Club

5) Publication / Blogging / Magazine Club
6) Fine Arts Club

7) Science Club

8) Nature Club

9) Adventure Club

10) Constitutional Club

These platforms are managed by the students thesssehder the supervision pf
the faculty mentors.

3. The Context —Guru Gobind Singh Indraprastha University offeresgpammes of
professional and technical in nature wherein sttgdemst of the time are busy with
their academic activities. For their holistic dieyement, which increases their
Intelligence Quotient, Social Quotient and EmotidQaotient, number of activities
are organised under different clubs, towards wisthdents are promoted fo
participate. Motivating students towards thesevdiets is a challenge. At the same
time most of the students in Delhi, commutes di®dyn far away places and do not
stay in the hostel. Due to this planning and orgjagiactivities in the evening after
classes is a challenge. With great efforts of talflents in large number participate
in these activities.

4. The Practice —Srijan, is an umbrella under which 10 clubs havenb&ormed
wherein series of activities throughout the year andertaken. The purpose is|to
generate interest and inculcate certain valuessiilid which students otherwise
are unable to learn such as -leadership, workingeams, communication
organising, creativity etc. The 10 clubs are : hptBgraphy / Film Club; 2) Literar
Club; 3) Dramatics Club; 4) Music and Dance Clup;Paiblication / Blogging
Magazine Club; 6) Fine Arts Club; 7) Science Cl8pNature Club; 9) Adventur
Club; 10) Constitutional Club. These clubs are nyadaby student representatives
from different Schools. On a regular basis, adésitunder these clubs are
conducted by the students. Annual cultural festémligoonj is organised every
year wherein the students from colleges and affitiacolleges participants. Under
these clubs these activities have proved to be gtesss buster for the students and
their learning capabilities have also increased tweyears.

<

1]




5.

Best Practices — 2

1.

2.

Evidence of SuccessTFhis platform has proved to be a boon for the sitsieTheir
enthusiasm can be seen by the number of participati each club. Students a
faculty feedback on these clubs and activities asitiye and encouraging. Th
positive impact of these activities is reflectedgood placement year after ye
The recruiters have given positive feedback abbesd activities in differen
schools. As a result of these activities and stigdgrarticipation in them, th
learning capabilities of students have gone up Wwhi@lso reflected in examinatig

results, their overall satisfaction and selectiom different organisations.

Problems Encountered and Resources Required —

a) Less time available with students for participation

b) Most of the students commute daily from far awajaces , on account ¢
which their involvement in these activities is omkr side.

c) Sometimes the need for a trained instructor becothes constraint tq
effectively carry out these activities.

Title of the Best Practices -Best Researchers’ Award

Objective of the Practice €reation of knowledge is an important functioraaf/
university and research plays an important role kmowledge creation. Gur,
Gobind Singh Indraprastha University after inityglars of consolidation has give
a big boost to promote research activities in thmmus wherein both faculty af
students are promoted to carryout research in tttesen areas of interest. T
Best Researchers’Award given to a faculty from ®thds recognition of thé
contribution of faculty towards research and iasway to motivate the your
faculty to carry out research. The purpose is &atar Research Culture in t
campus. Every year or"September on the occasion of the Teachers’ Daget
awards are given by an eminent academician inviledhe function. It is alsg
expected that faculty undertake quality researcithvis of international standarg
and also has social relevance.

The Context -Since the University offers professional and tecahprogrammes

where in the focus is more on teaching and grogrmstudents for the industr
Research in view of this sometimes gets little fityjo To overcome this problern
and also to motivate the faculty to carry out redeaof international standar
University initiated number of steps. These inclutlberal funding to atteng
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national and international conferences, projechigraand development grants for

research infrastructure and institution of Researxh Award. Best
Researchers’Award is unique to create healthy ebithe research environme
in the campus.

Best Practice Best Researcher Award given annually is a step rtamgte
research. It is also a recognition of individuadufy contribution towards resear
and thus a motivation for others to do better. Hw purpose of award 4
University Schools are categorised in to four geougiz. Engineering &
Technology; Sciences; Management Studies and S8ciahces. Awardees we
given certificate and cash prizes. Award is giventlee basis of score by a facu
in a particular year i.e. number of research papdesr impact factor, project
handled etc.

Evidence of Success Fhe success of the practice is reflected in theessing
number of faculty which participates in this praces researcher award. T
practice has resulted in creating good researctureuin the campus and t
number of publications with high impact factor lgame up over the years.
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7.5

7.6

The faculty and the schools have also been undegi@bonsored research project
from different agencies like UGC, DST, ICSSR, elthe practice of Best
Researcher’ Award was started in 2009 and sinae ithéast five years the faculty
contributed 351 research papers in internationain@ls, 101 in Refereed Nationa
Journals, 106 books and have published 305 abstfdring this period faculty
also completed 37 major research projects.

6. Problem Encountered and Resources Required —

a) Everyone in the faculty is not participating in tpeocess, increasing their
numbers is therefore a challenge.

b) Assessing the quality of research sometimes becdifigsilt.

on account of which little time is left for reselarc
d) Increasing budget for research year after yeactsa#ienge.
e) Promoting inter- disciplinary research in the Umgity is also a challenge.

7.4 Contribution to environmental awareness / protectio

Tobacco Free Campus

Use of Recyclable Materials

Waste Management System
Silence Zone awareness on campus

Adoption of Village for generating environmentahsgiousness in people

Whether environmental audit was conducted? Yes No| 6

Any other relevant information the insiibut wishes to add. (For example SWOT Analysis)

c) Lot of time is devoted by faculty on regular teamghand grooming the students

S

Strengths

University has a relatively young faculty and staifth median age in the range of 35-40.

Excellent supporting infrastructure in terms of lBumgs, labs, residential facilities, spc
complexes, and community center and hostels for aVeevelopment.

University has developed financial stability anajserating almost on self financing mod

organizations, and leading national and internaliamompanies for better managem
practices, exposure and learning.

Presence of University in terms of its campuses afitlated colleges throughout NCF
University has two campuses i.e. West Campus atrkavand East Campus at Surajn
Vihar, Delhi and 107 affiliated colleges spreadrowfole NCR. Presently the Universi
Is operating from West Campus and the developnfegast Campus shall soon start.

The University through its 13 On-campus SchoolStfdies and 107 Affiliated Institute
offers 141 academic programmes at UG, PG and Daiclevels in knowledge and sk
intensive areas having high job opportunities sashengineering, management, med
and para-medical sciences, education, IT and canpiplications, law and mass medig
name a few to about 70,000 students with an anntzde of more than 29,000 students.

University has developed strong networking with #@éumni, industries, resear¢
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Weakness

University has limited space of 60.7 acres in Weainpus at Dwarka and 18.00 acres i

East Campus at Surajmal Vihar, Delhi. The spagasissufficient to support the existin
programmes of the University and thus restricts foire expansion plans of th
University.

As compared to premier institutions in Delhi, theximum number of students admitted
the University are of average background.

g
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More than 95 percent of the students admittedenithiversity are getting education in sglf

financed institutions affiliated to the Universityhe University has little direct interventig

in the management of these institutions thus leavary limited direct role in improvement

of these organisations.
Transfer of knowledge created in the Universityinidustry in the form of sponsore

industry projects is very limited. This resultslaw consultancy services provided by {
University to industries.

Opportunity

n

d
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In Delhi, the institutions offering quality eduaati are less than the requirement. In the

absence, students are forced to seek admissidnstitutions located in neighbouring are

offering poor quality education. This leaves hugepe of expansion to offer quality

education.

Most of the job opportunities offered these days &y professional and technic
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programmes. University over the years has creat&doag base in these programmes and

can further expand them to meet the rising requererof these programmes.

The number of companies operating from NCT of Delle very large which provide
opportunity to the University to offer consultan@nd training services in these

organisations as well as provide training to itglstts.

Location of the University in Delhi offers opporityn for attracting experienced ar
talented faculty from diverse organisations.

Threats

Large number of reputed organisations operates fbaini which makes the educatig
scenario more competitive and therefore Univeraltyays has to compete with leadi
organisations.

The academic programmes offered by the University @ofessional and technical
nature which requires continuous up-gradation ofittgg and interaction with industry.

Majority of the students are getting education eff-Bnanced affiliated institutions of th
University. Their continuous improvement, up-gréolatand better management is a
challenge. Any failure on their part can dent teputation of the University and [
problematic for the University any time.

Regulatory frame work for professional and techinezhucation is complex in the count
and any sudden change in it can create problems.
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8.

Plans of institution for next year

Academic Activities

Systemic Development

Infrastructure Development

Emphasis will be given to enrol maximum number of Rhil. & Ph. D. students t
enhance the level of research activities.

Schools shall be encouraged to organise researoin&es / Workshops / Conference
Talks / Lectures of eminent persons.

Research activities shall to be promoted and affelnall be made to establish linkag
with reputed organizations and universities.

Extending more facilities to faculty and researahddars for carrying out qualit
research.

Attempts shall be made to fill vacant posts, whereequired.

To prepare and monitor academic calendar to ertbateboth the annual and semes
system runs smoothly and the number of teaching dags up in the University.

To change examinations & evaluation pattern toestlie requirements of semes
system.

Web - site of the University is to be updated ammhitored regularly.
RTI Cell has been created to provide timely infaiorato stakeholders.

PBAS and CAS related matters shall be expeditedtime bound manner.

INFLIBNET Connections is to be provided through &b Optics network to th
University users.

To increase the utility of existing infrastructure.
Development of eco-friendly campus of the universit

Strengthening the infrastructure related requirdmehthe Staff Development Cell of
the University.
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